






to deal with emergency situations.  Accountable in emergency situations for personnel, equipment,
public safety and compliance with applicable regulations.  Supervise** and schedule firefighters
and captains.  Manage and participate in the development of goals, objectives, policies and
procedures for shift.  Review and analyze data and initiate changes to procedures and corrective
action where appropriate.  Develop, implement and assess training programs as they relate to
areas of expertise or necessity. Authorize expenditures and participate in developing departmental
budgets.  Monitor and evaluate shift efficiency and effectiveness for service delivery methods and
procedures.  Identify and implement opportunities for improvement. Prepare reports, forms and
recommendations and ensure compliance with applicable requirements.  Perform inspections and
ensure proper maintenance of grounds and buildings.  Evaluate and recommend repair and
replacement needs.

Knowledge, Skills, and Abilities
Same as level one, plus: Advanced knowledge of, and the ability to apply, the incident command
system at the scene of an emergency.  Advanced knowledge and understanding of current
firefighting strategies, tactics, policies and procedures for emergency situations.  Advanced
knowledge of fire suppression and rescue techniques (i.e. emergency medicine, building collapse,
water rescue, low and confined space rescue, and extraction techniques).  Advanced knowledge
of procedures and policies as they apply to emergency situations.  Advanced knowledge of
applicable laws, rules, regulations, ordinances and codes pertaining to fire prevention,
suppression, and emergency medicine.  Advanced knowledge of campus and fire service area
structures, alarms systems and water supply locations.  Advanced knowledge of radio
communication procedures.  Advanced knowledge of areas described at level one.  Advanced
knowledge of budgeting procedures and techniques.  Skilled in public safety administration.
Management skills to balance adequate response to emergency situations.  Ability to serve as
incident commander. Ability to create comprehensive reports utilizing appropriate files and records.
Ability to analyze problems and situations, and identify solutions, consequences of actions and
implement recommendations.

Education and Experience
Bachelor's degree in related field and ten years firefighting or emergency medicine experience,
five years of the total experience as an officer/captain, or an equivalent combination of training
and experience.  Appropriate state firefighter, emergency medical technician and hazardous
materials operation certifications, valid driver’s license, and the ability to maintain currency
required.  Master’s degree in a related field preferred.

Level 3 Deputy Fire Chief Grade 82
PCLS: 04423                                                                                                                         Exempt

Descriptors
Work is performed under administrative supervision.  Direct Fire Department Operations
personnel. Accountable for overall administration of a mission critical fire/emergency medical





plans, departmental goals, objectives, policies and procedures. Prepare reports for administration
and external agencies, to include the local borough and the State of Alaska. Maintain State of
Alaska Fire Department accreditation.  Represent the department, provide technical advice and
serve as the primary contact for external agencies.  Respond to requests for information and
justification of action.  Provide leadership to external agencies to coordinate and negotiate mutual
aid agreements, disaster planning and to establish shared services.  Work within the scope of the
collective bargaining agreement for the previous levels.  Serve as a resource to the University
community in the area of emergency and disaster preparedness, and emergency exercise design
and implementation. Initiate action to change fire, building, mechanical codes to reflect changes
in construction materials and techniques.  Prepare recommendations for the purchase of new
equipment or apparatus, and supervise the procurement process.  Perform functions of lower
level positions as required.  Serve on the University Core Action Team and University Incident
Management Team.

Knowledge, Skills, and Abilities
Same as level three, plus: Expert knowledge of administration of a fire/emergency medicine
department. Knowledge of departmental goals, objectives and university structure.  Knowledge of
program administration and development.  Ability to supervise** department operations and
personnel and lead**.  Expert ability to manage and administer budgets.  Ability to create
long-range and strategic plans.  Ability to develop, implement and assess comprehensive
programs.  Ability to effectively communicate and interact with external agencies.

Education and Experience
Master’s degree in related field and fifteen years progressively responsible experience, or an
equivalent combination of training and experience. National Fire Academy Executive Fire Officer
Graduate  Appropriate state firefighter, emergency medical technician and hazardous materials
operation certifications, valid driver’s license, and the ability to maintain currency required.

* Complexity: Refers to the interpretation of University regulations, emergency medicine
and firefighting practices and protocols, and State and local statutes and laws.  Complexity
increases as the application, interpretation and frequency of working with these increases.
Complex positions require more specialized training and knowledge to complete tasks.
Complexity also increases as positions supervise more diverse emergency situations,
functional areas, and types of positions.

* Scope: Refers to the impact of decisions a position has on the department, campus,
University, or other external community members.

** Lead: Provide day-to-day guidance, training and direction for staff in addition to other duties.
Regularly assign and review work. Individuals must be fluent in the assigned area of
responsibility.

** Supervise: Hire, train, evaluate performance and initiate corrective action.


